There is no passion to be found playing
small in settling for a life that is less than
the one you are capable of living.

- Nelson Mandela -




Learning Objectives:

Identify what will change in terms of
Knowledge, Behaviour & Results — both
personally & professionally.

Discover new perspectives on how to be
brave - in relationships and in life.
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» What does bravery & resilience look like in your personal life?
» How do you show up with bravery & resilience professionally?

» How does bravery & resilience serve you in the work place - A
with colleagues, with decision-making, and with setting goals? -




Circumstances:

 When people feel trapped in jobs, in relationships, and in life — they
avoid facing hard truths.

e Stress and health issues arise from long periods of living in a tight
knot.

»
 What if we remove the blinders and instead, choo:
* How can you be brave when a pivotal decisio

teammates; and of course, partners and

you hostage to living safe?

 Whose comfort zone are you living w‘ilt\b: ‘



“Failure is an
opportunity to grow”

GROWTH
MINDSET

“I can learn to do anything | want”

“Challenges help me to grow”

“My effort and attitude
determine my abilities”

“Feedback is constructive”

*1 am inspired by the success of others”

“| like to try
new things”

“Failure is the
limit of my abilities”

FIXED
MINDSET

“I'm either good at it or I'm not”
"My abilities are unchanging”

"I don't like | can either do‘:x;
" or |l can't
to be challenged

“My potential is predetermined”
“When |I'm frustrated,
| give up”

*Feedback and criticism
are personal

“| stick to what | know”




Takeaways:
v’ Reflect on your passion — how do you achieve living fully?
v' What does resilience means to you? y A

v" What is your mind-set now?

v How can you support your teammates anc
even though you're from different @r

v' And importantly what would tdh,-y ok [Ike?:
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